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FHLBank TopekaFHLBank TopekaFHLBank Topeka   

   

 Department: Legal    Reports to: Assoc. General Counsel 

 Supervises: None     Classification: Exempt 

 Role: 

 Support the Legal Department’s mission by performing legal research, preparing legal memo-

randa, drafting various legal documents, handling basic legal matters with limited supervision, and 

performing other needed functions to support the Legal Department, including contract review and re-

visions, legislative and regulatory review and analysis, work regarding FHLBank’s tax exempt status, 

director elections, FHLBank policies, document retention, and litigation. The Staff Attorney will also 

be responsible for FHLBank’s compliance with regulations on minority and women inclusion. May also 

provide support to the governmental and external functions as requested. 

 

************************************************************************************************ 

  

 Department: Strategic Planning   Reports to: COO 

 Supervises: None      

 Role: 

 Coordinate all aspects of the Bank’s strategic business plan initiatives from implementation to 

completion. This includes developing, implementing and maintaining procedures and practices to 

monitor and track progress to ensure that all projects remain on target. Create reports and other 

documents that will be used to communicate progress to senior management, the board of directors 

and other parties as appropriate. Provide general administrative support to the COO. Serves as back 

up to the Executive Administrative Assistant. 

 

************************************************************************************************

* 

  

 Department: Strategic Development  Reports to: COO 

 Supervises: None      Classification: Exempt 

 Role: 

 Understand and conceptualize complex financial products and instruments. Using this data, 

develop and run models to forecast an d analyze the financial impact of alternative revenue generat-

ing strategies and opportunities to help accomplish the long-term mission of providing liquidity and 

adequate returns to our members in a risk adverse manner. 

 

Recruiter, FHLBank Topeka 

P.O. Box 176 

Topeka, KS  66601 

Fax: 785 438-6180 

E-mail: recruiter@fhlbtopeka.com 

EOE 

Www.fhlbtopeka.com 



 

 

Kansas CASA Associat ion  www.kansascasa.org 

103 East 27th Unit C 
Hays, Kansas 67601 

785-625-3049 
1-888-CASA191 

statedirector@kansasCASA.org  
National CASA Association  www.casaforchildren.org  

 
100 West Harrison 

North Tower, Ste. 

500 Seattle, WA 98119 

1-800-628-3233 

Become a CASA Volunteer! 
 

 
Stand up for abused children so they can stand a chance. 

 
CASA (Court Appointed Special Advocates) offers a volunteer opportunity like no other. CASA volun-
teers are empowered to make a lifelong difference in the lives of abused and neglected children. Please 
consider becoming a voice for the more than 6,000 children navigating the child welfare system in Kan-
sas.   

 
Our volunteers visit with children in their placements; speak with children’s families, social workers, 
caregivers, teachers, and other important people in their lives; and make recommendations to the court 
regarding the best interest of the children. We need more volunteers to serve these vulnerable children: 
currently, we’re only able to serve about half of the children in foster care in our state. 

 
Volunteers spend 12 to 15 hours per month working on each case. We ask volunteers to commit to serve 
for the duration of the child’s time in foster care.  

   

To give a child a CASA is to give them a voice... 

To give them a voice is to give them hope, and to give them hope is to give 
them the world. I believe that with all my heart.    

–Pamela Butler, former foster child   

 
For more information about volunteering, please contact us: 

http://www.kansascasa.org/
http://www.casaforchildren.org/
http://www.srs.ks.gov/agency/cfs/Pages/ChildrenServedinSRSCustody.aspx
http://www.kansascasa.org/the_need.php


 

 

 

 

 

NEWSCAST DIRECTOR 

 

JOB DESCRIPTION:  

   Provide viewers with a high quality, professional news product  
   Quality control of news rundowns and news specials 

   Lead in breaking news and severe weather coverage 
   Preserve good working relationships by maintaining composure under pressure    

      Must be able to react to change quickly so the on-air product is clean. 

        

JOB RESPONSIBILITES: 

 Provide viewers with quality video execution my mastery of control room video equipment 

 Ensure program quality and efficient execution by maintaining a working knowledge of master control and videotape 
operations 

 Maintain operational efficiency by ensuring completion of pre-production work and special projects on time 

 Preserve working relationships by maintaining composure under pressure and taking a proactive approach to difficul-
ties 

 Complete understanding and high skill level in operation of Synergy 3 SD switcher, Overdrive Production Control Soft-
ware, Pinnacle Deko, DekoMOS software, ENPS, Playback servers, Curious Maps Software, Photoshop, Robotic cam-
eras. 

 Create graphic production lots, full-screen backgrounds, maps and photo stills as part of pre-production 

 Maintain a positive work environment through team participation and a good attitude. 

 

JOB REQUIREMENTS: 

 1 to 2 years experience in broadcast news production preferred 

 Proficient in use of Windows and, occasionally Apple, computers and news production software 

 Technical writing skills 

 Leadership skills 

 Ability to self teach and instruct others in the operation of Studio Control Equipment  

 

 
TO APPLY:  
  Please submit your tape (with Director’s track), resume, and cover letter to: 

          Human Resources 

          P.O. Box 2700 Topeka KS  66601      

 

 

                      New Vision Television is an equal opportunity employer and welcomes  

                      applications from minorities and women.            

 



Oratorical Poster Contest Entry FormOratorical Poster Contest Entry FormOratorical Poster Contest Entry Form   

February is Black History Month. The Hutchinson chapter of the NAACP and the Social Sci-

ence Department of Hutchinson Community College are inviting all U.S.D. 308, Reno County 

elementary students and all surrounding school districts to share in the celebration by enter-

ing an oratorical/poster contest.  Students participating will select an African-American and 

prepare a poster to show this person and his/her accomplishments.  

If you would like your student(s) to enter the contest, please fill out the entry form below and 

send it back/give it to your school by February 04, 2011. Each student will need to bring the 

display/poster to the Shears Technology Center at Hutchinson Community College, 1300 

North Plum, at 8:00 a.m. on Saturday, February 19, 2011.  When the student’s name is called, 

the student will step forward and, in three minutes or less, tell the judges about his/her poster/

display.  

Everyone's contributions will be celebrated with refreshments and prizes.  Prizes will be 

awarded to the first, second, and third place winners at each grade level. Winning entries will 

be displayed throughout February-Black History Month -at local businesses.  

Judging will be based on the following:  

Historical Significance  * Originality   * Thoroughness  * Expressiveness 

Black History Month Contest  

Entry Form 

Student ____________________________School __________   Grade________ 

 

Name of Person Selected:_____________________________________________ 

 

Category_____________________________________________  

*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+**+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+**+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*+*

+*+*+*+*++*+*+*+*++*+*+*+*+   

"TELL US ABOUT IT"  

Poster/Display Contest 

Saturday, February 19, 2011  

Shears Technology Center, Hutchinson Community College  

8:00 AM 

Select an African-American who has made important contributions which have benefited people by making the world a better place. 

Select someone from one of these categories:  

EDUCATION        POLITICS        MEDICINE        INVENTIONS        ART        ATHLETIC VISUAL ARTS        PERFORMING ARTS, etc.  

Fill in the attached entry form (other side) and return it to your teacher. 

Grades 1,2,3 

Prepare a poster no less than 10"X 12" and no larger than 22"X 28."  

Draw, color, or paint a picture of the individual you selected showing what he/she  

did that was good and helped people.  

Be sure to put the person's name on the poster.  

Be sure your name is on the back of your poster.  

Tell us in 3 minutes or less why you selected this person and what was so great about his/her accomplishments.   *(On day of presentation 

no reading from paper or note cards) 

Grades 4, 5, 6 

Prepare a display (poster, exhibit, demonstration) about the individual you selected.  

 Include the name of the person selected in your display. 

Prepare a presentation, 3 minutes or less, telling us about the individual you selected, why you selected that person, what that person did, 

and why it was important. *(On day of presentation no reading from paper or note cards) 

All Participants 

Bring your display or poster to the Shears Technology Center at Hutchinson Community College, 1300 North Plum, at 8:00 a.m. on Satur-

day, February 19, 2011. Set up your display and be seated. Bring your friends, parents, and neighbors with you.  

When your name is called, step forward and "Tell Us About" your poster or display.  

***Each contestant will be responsible for delivery and pick-up of display for designated business/library.  *(On day of presentation no 

reading from paper or note cards) 

Prizes Awarded include the following:  First Place--$100.00 Savings Bond; Second Place--$75.00 Savings Bond; Third Place--$50.00 Savings 

Bond.  Please bring your SS# with you on Saturday. 

*This is the only day that certificates/bonds will be awarded* 



Community Prevention ConsultantCommunity Prevention ConsultantCommunity Prevention Consultant   

   

   

Prevention and Recovery Services (PARS) is a non-profit Regional Prevention 
Center, responsible for providing technical assistance to coalitions focused on 
underage drinking and substance abuse in Shawnee and Osage Counties. This 
position will work closely with community leaders and coalitions; must be self-
starter and work well in groups.  
 
Bachelor degree required.  Experience in prevention and/or addiction pre-
ferred; alcohol and drug counselor certification desirable.   
 
Excellent written and oral communication is essential; computer skills, public 
speaking, presentations, and workshop facilitation required.  
 
Must possess valid KS driver’s license and dependable insured transportation. 
Occasional evening and weekend work required.   
 

PARS provides competitive salaries and excellent fringe benefits.   
 
 
 
 
To apply, send resume and cover letter to Amy Arnett-German by 
email, agerman@parstopeka.com.   
 
 
Deadline:  Friday, 2/18/11 at 4:30 p.m. 

mailto:agerman@parstopeka.com


Due to inclement weather we have 

rescheduled  to March 29th, 30th 

and 31st. 

 More information to come. 


